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Will the Suits support Wellness?







Wellness is hard for HR to get done
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How health insurance ‘works’ — a messy and expensive value chain
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HR can now get Wellness done by harnessing tech
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Prevention is better than cure

Shift unused insurance spend

Employees select insurance
to Wellness dollars

based on life stage
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Digitise administration

Paperless claims administration Benefits administration toolkit

Insured, self-funded and flex claims

v Enrolment
v Work/Life Events
v Member Movements

v’ Underwriting

v’ Utilization Reports

Dramatically reduce HR workload

v’ Renewals

v’ Endorsements

v Policy Documents
v’ Plan Designer

v Invoices & Payments
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Health and Wellness eCommerce Marketplace
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Cashless and paperless claims and Wellness shop

User purchases
service via
ConneXionsAsia

User receives
personalised
voucher with

Voucher is scanned
by vendor upon
redemption

Scan QR code for
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Global insurer increased participation and achieved health improvement

95% 80%
77777777 Completed health Said they felt healthier
Completed health screening

screening

60%
60%

Said their job
Achieved 10,000 performance improved
Steps Per Day



Logistics leader enabled personal wellness without adding cost

Medical Plan Selection

Single Employees

Employees & Children only

B Opt-Out of All Dependant Cover m Opt-Out of Spouse/Child Cover
® Opt-Down to Basic B Opt-Down to Low-Tier
® Opt-Down to Mid-Tier m Stayed at High-Tier (Default)




Our vision for Wellness in the workplace is being recognised

Best Corporate Wellness
Gold Award Recipient
HR Vendors of The Year 2016

Best Compensation and Benefits
Bronze Award Recipient
HR Vendors of The Year 2016

meup.hk

Best Corporate Wellness StartmeupHK Venture Programme Winner Award Recipient Asian Insurance Innovation Awarg
Gold Award Recipient StartmeupHK 2014
HR Vendors of The Year 2016

Asian Insurance Innovation Award Recipient
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'\‘} H E A LT H CA R E Best Corporate Employees

Rewards Award Recipient
HRM Asia Readers’ Choice
2016

Selected as Global Innovator 2017
(founded by Duke Medicine, McKinsey & Co., The World Economic Forum
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