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34%

47%

19%

By level

C Suite/Director/VP

Manager/AVP

Executive/Associate/Admin

22%

18%

12%12%

9%

7%

6%

14%

By industry

Consultancy Wholesale & Retail

Banking & Financial Services Manufacturing

Construction Related Food & Beverage

Media & Advertising Others



Companies with structured career/skills development 
programs for all staff

Yes
42%

No
58%



Is there any documented and specific 
career/skills development program in place 
for you personally?



HR Professionals with a documented and specific 
career/skills development program in place

Yes
53%

No
47%



Companies with a talent management program in place

Yes
55%

No
45%



Do you believe that the HR function is 
treated equally to all other departments in 
the talent management program? 



Treatment of the HR function when compared to other 
departments with regard to talent management

Treated 
equally

56%

Not treated 
equally

44%



HR Professionals and the attendance of training/ 
development course assigned or arranged by employer

61%

16%

7%

16%

During last 12 months

12-24 months ago

24-36 months ago

Longer



HR Professionals and career progression

34%

14%

42%

10%

There is no documented plan but I will be developed in my current role and promoted

There is a documented plan and I will be developed in my current role and promoted

I will move to another company for a career development opportunity

I will stay in my current role and have no interest in promotion


