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Gamification in Human Resources 
 

Select and develop better people 

James Daniels 
james@haneotalent.com 
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Who plays games? 
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Is everyone a gamer? 
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interest motivate engage 

Excitement ! 
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Serious games 

Assessing candidates and employees personalities 
and natural abilities though psychometric games 

Game-based learning platform 

Corporate training 

Game Based Assessments 
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Serious games 

MOOCs 
6-10% completion 

E-learning courses 
25% completion 

Game Learn Platform 
92% completion 

Game based corporate Platform for soft skill training 
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Game based learning 

Source: “A Meta Analytical Examination of the instructional Effectiveness of Computer-Based Simulation Games.” [2011], Traci Sitzmann

ü  Improve students performance and 
engagements 

ü  Enable mastery of the skill through practice 

ü  Stimulates the brain. The brain needs 

excitement to learn 



8 

Game based learning 

ü  Thousands of satisfied 
students. 

ü Over 1,000 corporate 

clients. 
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Game based assessments: What GBAs measure 
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Game based assessments: What GBAs measure 
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Game technology for predictive analytics 

PREDICTIVE 
ANALYTICS 

CULTURE 
FIT 

BIG DATA 
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The game-changers 

Learning and 
development 

Employer brand 

Quality of hire 

Diversity Candidate engagement 
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Benefits our clients are achieving 

120% increase in Target groups applications 

50% improvements in quality of hire 

26% reduction in cost 
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attract develop engage 
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